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*ORDINANCE NO. 20 OF 2010

AN ORDINANCE TO AMEND ORDINANCE NO. 24
COLLEGE CODE

Whereas, it is expedient to amend Ordinance No.24 i.e. “The College Code”,

for the purposes hereinafter appearing the Management Council is hereby pleased
to make the following Ordinance :-

1, This Ordinance may be called “The College Code, (Amendment) Ordinance,
2010.

2. This Ordinance shall come into force with effect from the date of its approval
by the Management Council.

3. In sub para (a} of para 48.(1) of the main Ordinance no. 24, the College
Code, be substituted by the following -

“48.(1)

(a) Casual leave of not less than eight days during an academic
year; ”

STATEMENT OF OBJECT & REASONS

As decided by the Higher and Technical Education Department, Mumbai,
vide Government Resolution No. &IV eo¢/(0¢~31/ o¢)/ffe1—3, dated 11t May,
2009 and the Management Council in its meeting held on 31st Oct., 2009 vide
item No. 179 having considered and approved the same, hence this Ordinance.

~ This Ordinance strictly adheres to present policy and orders of the State
Government. While implementing the provisions of this Ordinance, no financial
implications are involved at the Government as well as university level as of now or
in future.

* Accepted by the Management Council on dt. 22n¢ March, 2010, vide item No. 27 !
under the draft Ordinance No. 23 of 2009




N *ORDINANCE NO. 24
College Code,

CHAPTER-—I
Title and Applicability.

1. This Ordinance shall be called “The College Code” and shall come into effect -

from the academic session 1967-68%.

2. (1) This Code shall not apply to any coilege maintamed by the University*

(2) Articles 24, 25, 26, 27, 28, 31, 33, 34, 35 and 36 shall apply to a College
mzintained by the State Government and admitted to the privileges of this University.
The remaining provisions shall not ‘apply. )

* Latest amended by the Exccutive Council, dated 30-7-1976.

e
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the University.

3 The Executive Council may exempt for a specified period notexceeding 3 yezrs,
any college from the operation of all or any of the provisions of this Code. -

- After the College i is of five years °tandmb ‘the Executive Council may advance
money from the College deposxt for deveiopmcnt empcndaturc to be repaid in such
mstalments as the Executlve Comicﬂ may fix.

4. The Executive Councnl may, exempt or relax the provisions of Articles 31 and
45 (a) and 45 (b) in the case of persons holding. the post of Principal, Professor or
Assistant Professor (so for called *‘Senior Lecturer”) immediately before the commence-
ment of this Code.

CHAPTER 1.
(1) Foundation ‘Society. ,

5. A Society which is registered- or fhcorporated under any law for registration
of statutory incorpqration and which maintains a College admitted or seeking admission
to the privileges of. the University shall be called the “Foundation Society"

6. The Foundatlon Socxet} shall be respons:b}c for the proper maintenanze of
the College and for providing the necessary funds for mamtauung the college upto
the standard required by the University. - :

/. The Foundation Society shall carry out all lawful directions of the University
made in accordance with the Act, Statutes, Ordimance and Regulations for the time
being in force.

(2) Constitution of the Governing Body.

8. There shall be a Governing Body for the management of cevery College.

9. It shall consist of —
(@) The Chairman of the -Foundation Society (Fx-Officio Chairman,
(b) The  Secretary of the Foundation Society (Ex-Officio Member),
(c) Four Members appomted by the I‘ou:ndatlon Society,

() The Prmmpal of the College (Ex- Oﬁ‘“ cio Secretary),

(¢) Three Members elected from among themselves by the teachers of the

' College who have been confirmed teachers in that college for not ess

than seven years: provided that during the first five years after admission

of the College o the University the conﬁrmecl teachers need not be of
‘teve;n :,cars standmg,

-{3) This Code shall app[y to-all other collegcs admxtted to the prmleges of
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The number of teachers to be elected on the Coveming Body should
be two in case the total number of teaching staff in the College is 15
-or less;

(f) Foundation Donor : y ,

(Foundation Donor shall mean a person paying a donation of not
less than Rupees Fifty Thousand to the Funds of the College within the
first five years of its admission to the privileges of the University and who
may be declared by the Executive’ Council of the University to be
Fowndation Donor of the College) ;. ‘

If the Foundation Donor is unable to attend any meeting he should
have the right to nominate one representative in his place;

(The Foundation Donor will have a right of nominating the one
member of the Governing Body in lieu of him and not in addition to it);

() (i) Foundation Donor who has been declared by the Executive Council
to be a Foundation Donor before 1-7-1961 or who, by virtue of his
donation in accordance Wwith the provisions of the College Code,
was eligible to be declared the Foundation Donor before 1-7-1961
and who has been subsequently declared Foundation Donor;

(if) Such number of persons not exceeding ‘two nominated by the -
Foundation Donor who is declared as such before 1-7-1961 or by
his legal heirs as may be approved by the Executive Council;

(b) Member nominated by the Vice-Chancellor of Nagpur - University.

10. Except in the case of Clauses 9 (a), (b), (@), () and (g) the term of office of a
member of the Governing Body shall be three years. ;

11. The Governing Body shall elect its own Vice-Chairman from among its own
members. In the absence of the Chairman the Vice-Chairman shall act as Chairman.

12. Five members of the Goveming Body shall form a quorum.

{3. Tn the absence of the Chairman and of the Vice-Chairman from any meeting,
the members present shall elect a Chairman of the meeting.

14. A vacancy om the Goverming Body shall be filled as soon as convenient by the
person or body or authority Who appointed, elected or nominated the person whose
* place has becoriie vacant and the persons appointed, elected or nominated to a vacancy
under 9 (). (e) and (h) shall be a member for the rest of the term for which the person
whose place hefills, would have been 2 member.

"7 15. The Secretary of the Governing Body shall take the necessary steps for filling
all vacancies on the Body as soon as they occur.

16. No act or proceedings of the Govemning Body shall be mvalidated mercly
by reasons of amy vacancy in its membership. "
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(3) Functions of Governing Body and of the Foundation Society.

17. The Governing Body shall be responsible for the Management of the College

and in particular for the —
(a) mapagement and regulation of the Finance, Accounts and Investments;

(b)
(¢) institution of teaching and other posts;

preparation of the Budget and Financial Statements;

and- (d) appointment of Teachers and other Servants of the College.

18. The Governing Body may make rules consistent with the provision of the

University Act, Statutes and Ordinances with regard to —
(a) laying down the procedure to be observed at its mectings;

(b) prescribing the manmer in which its decision shall be given effect to; -

]

and (c) the management of the College.

o

19. The Governing Body shall submit to the Foundation Society mot Jates than

six months from therend of the year— | |
(2) an annual report on the work of the college for the year ending 3Cth June;

(b) a Statement of the Annual Accounts for the year ending 31st March together
with an Audit Report by an auditor approved by the Foundation Society;

and (¢) budget estimates for the ensuing year.

The Governing Body shall submit to the Foundation Society proposals Joy =—

(2) items of new expenditure not provided in the College budget cxceedmg
Rs. 1,000/- in the case of recurring expenditure and éxceeding Rs. 3,000/

in the case of non-recurring expenditure;

20.

(b) imstitution of new teaching posts;
a

olving liability on the Foundation Society or aflecting

and (¢) any proposal inv
r its members.

. directly or indirectly the rights of the Foundation Society o

21. The Foundation Society for the proper discharge of its duties, functions &nc
responsibilities may pass such resolutions as it may consider proper and forward the

same to the Governing Body for necessary action.

22. In case it is not possible for the Governing Body to agree with the resolution

or resolutions of the Foundation Society without detriment to the interest of the
College, the difference may be referred to the Executive Council of the Uriversity for

decision. Its decision shail be final.
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|23 (i) ‘The Fouidation Society or the: Governing Body shall not—

(a) without. the. previous approval of the Executive Council accept
any donation m any form from 2 teacher of the College;

(b) by way of -pi'J_nislimeht terminate the service of reduce in pay of any
teacher appo,mtcc_l on 2 written contract without holding an enquiry
into the charges against the teacher.

(ii) When any action is proposed to be taken agai)ist any teacher & statement

of the charges against him shall be given in wiriting to the teacher, who shall have a
| reasonable opportunity of defending himself. The Governing Body shall then take into
consideration the proceeding of the engquiry and report together with his previous service
and character and come to a decision by a majority of two thirds of the members present
at a meetng convened for the purpose. Such decision shall not be taken at an a

djourned meeting.

CHAPTER 11l
The Colle_ge'Cqu‘x}dl and its Functions.

24. There shall be for each College, 2 College Council consisting of the Principal
anc all copﬁ_tmcd tezthers of the College, providing. that the atove clause shall not
apply to 2 college for the first two years from the date of admission and in such 2
college the Council shall comprise all teachers of that College-

25. The Principai and the Vice—Prjncipal, if any, of the College shall respectively
be the ex-officio President and the ex-officio Vice-President or Vice-Presidents of the

Council.

26. The Seccretary shall be elected by the Council from amongst its members.
He shall hold office for one year.

27. The Council shall meet at regular and frequent intervals :—
(a) to discuss the progress of studies in the College.
(b) to briﬁg to the potice of the College authorities the needs of the students,

{c)- to make recommendations to the Principal or the Governing :Body for
improvement of the academic efficiency of the College,

(d) to bring to the notice of the Governing Body any matter affecting the

7/

rights and privileges of the teachers of the College as a class.

and (¢) “to advice the Governing Body. of the College @nd the Principal on such
matters relating to the internal management of the college and discipline
of its students as may be referred to from time 10 time,
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28. Subject to the Statutes, Orcinances and Regulations of the University —

(a) the College Council may advice the Principal and the Governing Body
of the College regarding the fixing of the' maximum number of studants
to be admitted in each subject and each class and the preparation of the
time-tables, '

(b) the Council’s decision regarding the promotion and detention of stacents
on the results of the College examinations shall be final.

CHAPTER IV.
The Principal.

29. The Principal of the College shall be appointed by the Foundation Socety.
30. The Foundation Society may appomt a Vice-Principal.

31, *Oniy persons with experience of University teaching upto  the stendard of
the Bachelor’s degree for a period of not less than ten years or with such other experi-
ence as may be deemcd‘by the Academic Courcil to be equivalent to such experience
in this behalf shall be eligible for appointment as Principal of a College.

32. The scale of pay of the Principal excluding allowances shall not be less than
Rs. 600-50-900. Provided that in a College of not more than five years” standing the
pay of the Principal may subject to the approval of the Academic Council, bz less than
Rs. 600/- per month for the first five years or any part théreof. Provided further
that the scales of pay of the Principal of the Post-Graduate College shall not be less
than Rs. 800-50-1200 excluding allowances.

33. The Principal shall be the Executive and Academic head of the Cclieze.

34. He shall participate in the teaching work of the College.

*Note - — In the event of an occurrence of a vacancy mn the office of the Principal by
reason of his transfer, resignation, proceeding on leave for a pericd of not
less than one month, or for any reason the vacancy shall be filled in by a
person qualified under the conditions prescribed in the above paragraph.

Such substitute appointment shall be communicated to tae Registrar
by (i) the Chairman or the Secretary of the Foundation Society along with
a copy of the Resolution of the Society in the case of Non-Government
Colleges; and (ii) by the Director of Education or by the Directar of Higher
Education or by the Director of Technical Education or by any other
competent authority in case of Government Colleges.

Explanation :—1f the person appointed in such vacancy happens to be a
petson not fulfilling the. prescribed condition for recognition
as Principal such person shall not be a membzr of the
University Authorities in his ex-officio capacity as the’
officiating Principal.

[
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- w .‘3 i
35. Subject to the general controi of the Govemning Body, the Principal shall be
- responsible for —

(a) the admission of students and discipline of the College;
(b) receipts, expenditure and maintenance of accounts;

(¢) Management of the College Library;

(d) Corresi)ondencc of the College;

and (¢) Generally the administration of the college as an institution admitted to
the privileges of the University.

36. A disciplinary action taken by the Principal against any student shall be final
and shall not be liable to be revised by any Body or Authority.

37. ‘The Principal shall retire on attaining the age of sixty.

CHAPTER V

' 1. Selection and Appointment of Teachers.
L s

38. (1) The appointments of the teachers of a College, other than temporary
teachers for a period not exceeding one academic year shall be made by the Govern-
ing Body of the College, after inviting applications for the pests by public advertisement,
and after considering the recommendations of the Selection Committee as Pper
Article 39.

The letter of appointment of a temporary teacher shall specify the period
of notice of termimation on each side, but it shall not be less than one month.

A temporary teacher who resigns his services after giving notice shall
not be entitled to his summer vacation salary.

(2) Such teachers shall be appointed on @ written contract in the form
* prescribd in Schedule-A.

‘/39. (2) The selection of all teachers to be appointed on 2 written contract shall
be made after coﬁsideratjon of the recommendations of a Selection Committee of three
members appointed by the Governing Body (which shall include the member appointed
Ly the Vice-Chancellor on the Governing Body). Before the Goveming Body
proceeds to make the appointment, 2 COPY of the proceedings of the Committee shall
te forwarded to the Vice-Chancellor of the University who may make and forward
to the Governing Body such observations relating to the appomtment as he may deem
fit in the interest of the Academic efficiency of the University.

‘1(b) The Selection Committee shall be of —
(i) Chairman of tiie Foundation Society or his nominee (Chairman),
{ " (i1) Principal of the College (Ex—Ofﬁ‘cio Member).
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(3i)) Nominee of the Vice-Chancellor (Ex—Ofﬁcr'o-Member),

(iv) Head of the Department of the subject copcerned or the Sepior most
teacher of the subject in the college (Co-opted).

40. A teacher already in service whose appoimh:ent is required to be made on a
written contract shall enter into such contract within three months of the commence

ment of this Code.

41. Appointments of Professors mey be made on written contract for = specified
period. Such appointment <hall be terminable according to the termns of the contract
between the parties. Tn other respect they shall be subject to the provisioi contained
“jn this Ordinance. '

°/42. Every college with 2 standing of not less than five years which provides

courses upto the standard of the Bachelor’s degree of the University shall have on its
teaching staff for each subject of such courses, 2t least one Assistarnt Professor (Senior
Lecturer) provided, that this provision shall not apply for the grer five years from the
affiliation of such College in 2 particular” subject.

43. Every College which provides instructions upto the standard of the Master's
degree, shall have &n its teaching staff, for each subject of such COUISS, at least ope

Professor.
1 .
44: (i) A College may appoint teachers possessmg, 2 Magzer’s degree the

subject concerned for giving instruction. to students in the practice!} work for courses
in the respective facuities. Such teachers shall be desipnated as Demonstrators for the
purposes of this Code. | ’

(i) A College may appoint teachers possessing Master's degree for tutorial
work in the subject I which they hold the degree. Such teachers shall be designated
as Tutors. ;

#45. There shall be the following grades of teachers and their gualifications shall
be as follows :(— ' '
(A) Professor :—Who shall hold at least 2 Master’s degree not lower than
a Second Class and 2 research degree of the status of & Doctorate, znd who shall have
experience of University teaching upto the standard of the Bachelor’s degree for 2
period of not less than ten Yearts including experience in Post-Graduate teaching for
o period of not less than five years or & senjor lecturer who chel. have experience of
University teaching upto degree classes for & period cf 15 years -neluding experience
i1 Post-Graduate Teaching for o period of 5 years.

e —————

et S Al SRR | P g, g g
% Jhe operation of the Clause 42 to be effective from the cession 1969-7C.
*  That the condition of five years teaching experience be reiaxed to four years
for those teachers in the Faculty of Medicine who join the Military Services t0
respect the cail of the mnation (Accepted by the Academic Council, dated 25-6-1966).
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(B) A Senior Lecturer »—Who shall hold at least a
than ‘a Second Class and who shall have experience of Univ
classes for a ‘period of not less than five years.

‘Master’s degree not lower
ersity teaching upto degree

(C) Lecturer :—For under-graduate teacher—

(1) At least a Second Class Master’s degree- of a Statutory Indian
University or any degree recognised as equivalent thereto with all
or at least 757/ papers in the subject concerned;

_ "OR
(i) A Doctoratc Degree in the subject :

Provided further that, a person having Master’s degree in

. English with Third Division and a'Diploma in Teaching of English

from the Nagpur University will be qualified for a Lecturer i
English for degree classes.

Provided further that, for appointment of a Lecturer in Tabla
the minimum qualifications shall be Matriculation with M. Mus.

in Tabla in Second Division.

(D) T :.r{_'or and Demonstrator :—Who shall hold at least a Master’s Degree.

-

(E): Supervisor in Social Work —Who shﬁii hold Post-Graduatf.: Diploma
or Degree in Social Work.

-t

(F) Librarian :

(1) A Graduate with degree in Library Science i case of a College
-admitted to the privileges of the University for Post-Graduate
Teaching in the scale of pay of not less than Rs. 160-10-330.

(i) A Graduate with a Diploma in Library Science for other Colleges
in the scale of pay of not less than Rs. 120-8-160-EB-10-250.

(1if) Holder of a Certificate in Library Science or Junior Diploma in
Library Science for the first ten years of existence of College in the
scale of pay of not less than Rs. 80-5-130-EB-8-170.

(G) Physical Eafucaﬁon Teachers :

G A graduate of a recognised University with the Post-Graduate

- Diplorha in Physical Education (Full term) of Nagpur University
or any Diploma or Degree in Physical Education of an Institution .
of ‘Physical Education recognised by an Indian University Grants
Commission or State Government and considered as equivaleat
thereto in the scale of pay of mot less than Rs. 150-10-250-EB-
15-400, - .= . o '
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(i) Under-Graduate with Diploma in Physical Education of recognised

University or Institute in the scale of pay of not less than Rs. 80-2-
130-EB-8-170. '

2. Conditions of Service of Teachers.

46. The scale of pay of teachers exclud_ing.ailowahoés shall be not less than the
following, viz.—

(a) Professor - e R Rs. 400-25-700.
(b) Senior Lecturer e .. Rs. 300-25-600.
(c) Lecturer .. __ Rs. 200-15-320-EB-20-500.

(d) Tutor, Demonstrator and Supervisor . _
in Social Work . - .. Rs. 150-10-200.

In addition to the above scales of pay the teachers (including tutors and
Demonstrators) skall be entitled with effect from 1-7-1967 for (i) House Rent Allowance

and (i) Compensatory Local Allowances at rates and places sanctioned by the Govern-
ment from time to time.

kS

Provided firstly that a Tutor or Demonstrator who has obtained a Third
Division in a Post-Graduate Examination of Nagpur University and whe has put i
not less than fwotacademic years service in the University or in a College affiliated t
the University may be granted a certificate that he has become eligible for appomtmert
as 2 lecturer in that subject i the University or in @ college affiliated to the University.

Provided he appears at the Post-Graduate Exafnination in the same subject
on payment of the fees prescribed for that examination and obtains not less than 48
per cent of the aggregate marks in Part 1 and Part-II of the examination.

Provided further that in the case of a subject where laboratory work is required
for the examination, he shall have attended a full course of laboratory instructions in
that subject in a Department of the University or in a College affiliated to the University
and shall have submitted certificate to that effect signed by the Head of the Department
or Principal of the college.

Provided further that such person shall not be allowed to take each of the
examination of Part-1 and Part-1I for more than. two times and he shall not be eligitie
for admission to the Post-Graduate Degree a second time.

. 47. Tutors and Demonstrators shall not be given any lecturing work.

48. (1) A teacher shall be entitled to get leave in accordance with the rules mace
by the Governing Body, provided thata teacher Who is appointed on a written contract
shall be entitied to — ,

. (a) Casual leave of not less than ten days during an academis year;
(b) leave on average pay for not less than ten days for every completed
twelve months on duty;

LY
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(¢} leave on average pay for onehird of the period for which he has
worked during the Summer Vacation in the case of a teacher who is
entitled to such vacation and who is required by the College authori-
ties to work during it;

(d) leave on average pay on medical certificate for not less than one
month for every completed twelve months on duty, subject to
maximum period of twelve months; '

(¢) matemity leave (for lady-teachers) for not more than three months
(of which 2t least six weeks shall be after delivery), provided that such
leave shall not be granted at interval of less than three years and not
more than thrice during the whole service.

Provided that leave under clauses (b), (¢) and (d) may be accumulated, but
leave on average pay may not be granted for more than thirty days at a time and leave
on medical certificate may not be granted for more than three months at a time.

Providec further that leave on Medical Cestificate may be granted on-half
average pay for such further periods as the Governing Body may consider necessary
one-half period of such leave shzll be counted for the purpose of clause (d).

(2) Leave cammot be claimed -a§ of right. It may be granted taking mto.
censideration the exigencies of the college. '
*

49. 1In calculating the period of service of a teacher for any purpose, service shall
be counted from the date of his appointment under the agreement in Wwriting executed
in accordance with Paragraph 38. The period of College Vacations shall count as
periods spent on duty. '

50. Any person specified in clause 45 holding a temporary appointment, who has
sen in the service of the college for a full academic year shall be entitled to full pay for
the ensuing vacation. If such person is in service of the college for less than full
academic year but for more than three months he shall be entitled .to salary for the
ensuing vacation in the same proportion as the number of days of his servir_:e bears
te the total number of days in the academic year.

Provided that such person shall not be entitied to any pay for the Summer
Vacation when he is officiating in place of another person on leave entitled to draw
pay for the said wvacation. :

Provided also that such person shall not be entitled for such proportionate
salary if he leaves the-services of his own accord or if he is drawing salary for the same
=riod from any other source.

Provided further that he does not draw any salary from any other source
during the period of summer vacation for which he is entitled to the vacation salary-
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51. The Govemning Body shall —

(@) maintain a Provideit Fund for the benefit of the teachers appoinied on
a written contract;

(b) credit to the account of each permanent teacher a monthly contribution
of ten per cent of his monthly pay:

=3

(c) deduct from his monthly pay ten per cent of the pay and credit i- to his
account in the Fund;

(d) make rules for the management of the Fund, which shall be subject
to the approval of the Executive Council of the University. In lieu of
the contribution of the Governing Body and at the option of a teacher,
the Governing Body shall pay the premium, in whole or in part, for such
life insurance policy as may be selected by him. '

52. On the application of a teacher, and Class-1II, and Class-IV Non-teaching
employee of the college, aggrieved by any Gecision of Govern'ng Body, the Executive
Council may cause an enquiry to be made and may make such order as it may deem fit
and the Governing Body shall comply with at within such time as the Executive Council

may fix.
SCHEDULE—A
Agreement with Members of Staff in Affiliated Colleges.
Agreement made BBIE . seiwmars ko s m aon s mseSions ale o f waTail & 2 G - .day
. o R TITR et A I ;1o S IR TR TR .1 T I R
of the first party and the Governing Body of the. . ......ooomvnennmrnereer College,

through its Chairman/Secretary of the Second part.

Whereas the College has engaged the party of the First Part to serve the college
P S s e § 5 B subject to the conditions and upon the terms hereinafte:
contained. Now this agreement witnesseth: that the party of the First Part and the
college hereby contract and agree as follows 1—

after provided.

-

2. That the party of the first part is employed i the first instance, on [Sfoba.iiotr

for a period of one year and shall be paid monthly salary ofl Bf. ool psmcsmsisinis :
the period of probation may be extended by such further period as the party of the
second part may deem fit, but the total period of probation shall, in no case, exceed
WO years. . _
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: Provided during the probation period, of the benefit of normal increment
which falls due after completion of one year’s service is given. '

3.‘_ That the party of the first part shall be- entitled to the benefit of the Provident
Fund in accordance with the provisions laid down by the College in this connection.

4. That the age of superannuatlon will be sixty years, the actual time of rctlrement
for the party of the first part to be last day of the academic year in which he attains
the age of sixty.

Provided that the Academic Council may, on the réecommendation of the
Governing Body, sanction extension for one year at a time upt() the age of 65 years
or for five such extensions at the most.

5. That the party of the first part shall be entitled to leave in accordance with the
rules for the time being i force in the Imstitution.

6. That the party of the first part shall devote his whole time to the duties of his
appointment and shail not engage, directly or indirectly, in any trade or business, of
without the sanction of the Chairman of the Governing Body, take up any occupation
which in-his opmjon 1s likely to interfere with the duties of his appomtment.

. ,

7. That the party of the first part shall, in addition to the ordinary duties, perform
such duties as may be entrusted to him by the Principal in connection with the social
intellectual or athletic activities of the co[legc. .

8. After confirmation the services of the party of the ﬁrst part can be terminated
only on the following grounds :— -

(a) Wilful and persistent neglect of duty,
(b) Misconduct,

(c) Breach of any of the terms of contract,
(d) Physical or mental unfitness,

(e) Incompetence,
() Abolition of the posts.

: Provided firstly, that the plea of incompetence shall not be used against the
party of the first party after he has served the part of the second part for five years or
more. }

Provided secondly, the services of the party of the first part shall not be térmi-
pated under clause () or (f) without the previous approval of Nagpur University.

9. Exceptl when termination of service has taken place under sub-clause (2) or (b)
of clause (8). neither the party of the first partnor the party of the second part shall
terminate this agreement except by giving to the other party three calendar months
notice in writing or by paying to the other party 2 sum equivalent to thrice the monthly
salary, which the party of the first part is then earning.
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Notice period of termination of service by or of the stafl on temporary or
probationary appointment should be restricted to one. month only.

10. Nothing in this agreement shall afféct the right of the party of the _ﬁrst part
to refer any difference or dispute arising out of this agreement to ﬂ.lc Tnbfmal i}[
Arbitration constituted under the provisions of the College Code Ordinance (No. 24
of Nagpur University).

o Py oy ey dMoaite s o s 49 " Signed this......-.. el day of..........
)
@
In the presence of —
1)
@)




RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY

(Established by Government of Central Provinces Education Department by Notification No. 513 dated the 1* of
August, 1923 & presently a State University governed by Maharashtra Universities Act, 1994)

*ORDINANCE NO. 5 OF 2016

COLLEGE CODE (Amendment) Ordinance,2016

Whereas it is expedient to amend original Ordinance No. 24 i.e. “College
Code,” for the purposes hereinafter appearing, the Management Council is
hereby pleased to make the following Ordinance :-

1. This Ordinance may be called “ College Code,(Amendment) Ordinance,
2016.”
2. This Ordinance shall come into force with effect from the date of its

making by the Management Council.

3. In clause (a) of sub-para (1) of para 48 of the Original Ordinance No. 24 in
respect of ‘College Code’, the word, “eight” appearing after the word ‘than’
and before the word ‘days’ be substituted by the word, “ten”

(Statement of Object and Reasons)

The senate meeting held on 26.3.2015 vide item No. 2.1 resolved to re-
consider the matter of casual leave regarding teachers of affiliated colleges for
making amendment in respect of casual leave in the original Ordinance No. 24
in respect of College Code.

Original Ordinance No. 24 in respect of College Code was amended by
Ordinance No. 20/2010 for substituting ten days casual leave by eight days.

After going through the documents made available by the office, it has
become necessary to restore ten days causal leave instead of eight days, hence
this Draft Ordinance is prepareﬁ for consideration of the Academic Council and
the Management Council,

While implementing the provisions of this Ordinance, no financial
implications are involved at the Government level as of now or in future.

*Accepted by the Management Council on dt. 12 August, 2016, vide item No. 126 under
Draft Ordinance No. 1 of 2016




*ORDINANCE NO. 122

NAGSPUR UNIVERSITY TEACHERS’ SERVICE & CONDITIONS OF

EMPLOYMENT ORDINANCE, 1972.
(Under Section 24 (i ) (XXIX of the Act, 1974)

CHAPTER I
E

i Preliminary.

This l(.)rdinance shall be called “Nagpur Univetsity Teachers’ Service and
Conditions of Employment Ordinance, 1972”. It shall apply to all full-time
teachers of the University. ‘ -

This Ordinance shall come into force with effect from 1% Jaftuary, 1973.

"l"h'is Ordinance shall apply to all the teachers employed by the Nagpur Universitv
in its Departments end Institutions maintained by it. '

Exhibition of the Ordinance.

A copy of the Ordinance shall be kept with the Head of the Department/Institution
and|shall be available to all the teachers on sale.

Definitions.
In this Ordinance unless there is anything repugnant to the subject or context :-

() The “Act” means the Nagpur University Act, 1974 (Maharashtra Act, No.
‘ XXVI1of 1974).

(b)  The “Vice-Chancellor” means the Vice-Chancellor as appointed under
Section 10 of the Act.

(¢)  The “Executive Council” means the Executive Council constituted under
Section 23 of the Act.

(d) . The “Regisrar” means the Registrar appointed under Section 13 of the
Act.

(e) “Competert Authority” means the Executive Council constituted under
 Section 23 of the Act.

® «Contract of Service” means an agreement entered into in writing between
the Competent Authority or the Officer to whom the power is delegated by
the Execut.ve Council and the Teacher.

:(g) “Department” means any Department of the University constituted and s0
declared by the Vice-Chancellor or the Executive Council as the case may

be.

itution” ’ ituti ; the Nagpur

(h)  “Institution” means any Institution or College runUb.y. t}‘i i Hir:-

University, either under Ordinance or dlrectky: by the. niversity, or any
[nstitution so declared by the Executive Council from time 1o Time.

5 T istant sor/ Reader/ Lecturer/
(i) «Teacher” means a Professor /Assistant Professor

Associate Lecturer/ Demonstrator/ Tutor (excluding Part-time or
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Contributory Teacners appointed on contract for specific period)

appoi=ted by the Uriversity or Compezent Authority.

() “Head of the Department” means a teacher in & Department for the time
being appointed anc as defined in Clause 1 of Statute 15.

(k) “Head of the Institution” means the Principal of the University College of
Law, Director, L.LT., Principal, Umiversity College of Law, Direcior,
L.I.T.. Principal, University College of Education and will include any
other person so declared by the Executive Council or the Vice-Chancellor
for the Institution maintained or estab.ished by the University.

CHAPTER II

Classification.

The teachers shall be class-fied as follows :-

(a) Permanent Teachers.
(b)  Probationary Teachers.
() Temporary Teachers.

(i) “Permanent Teachsr” means a teacher who is appointed by contract in
writiag duly signed and who is ir the exclusive employment of the
University and who will be on p=rmanent basis and who has bteen
confirmed by an order in writing.

(i) “Prooetionary Tezcher” means a teacher who is appeinted in a clear
vacaacy, on probation upto two years and who is in exclusive employmem
of the University. The probationary period may be extended by the
comgetent authorty by a further period of one year. During th
probationary pericd if the work is not satisfactory his services may b
terminated with & notice of one month. The teacher shall be deemed 10 be
confirmed and permanent teacher if no decision is taken by the Executive
Couccil within a total period of three years.

=
fus
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-
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If a Permanent Teacher is employed as a probationer in a new post, hs
may at any time during the probationary period, he reverted to his
substantive post.

If the Probationarv Teacher wants to leave the job he will have to give one
mor-h’s notice to the competent authority for resigning the job or pay one
mor-h's salary in lieu of the same. Acceptance of the resignation will be
however, subject to the approval o the competent authority taking inte
consideration the needs of the University at that particular period.

(ilf) “Temporary Teacaer” means a teacker engaged by contract in writing for
specific period of specific work or who has been engaged on tempcrary
basis as such.

(iv)  “Pat-Time Teacher” means a teacher appointed by the compsien:
authority in any Department or Institution maintained by the University

Ll

and who will be poverned by the conditions mentioned in ths agreement of
service of Part-time Teachers.

(v)  “Contributory Teacher® means 2 person employed as a Contributory
Teacher in the Department or Institution maintained by the University on
spezific terms of -emuneration per lecture in any specializec field of study.

renmRR R
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11.

12.

i3,

14,

The Contributory Lecturers and Part-time Tezachers shai]

the (;ompetent Authority. Section 57 of the Act shal] n
appointment.

be appointed by
Ot apply to thes

=
S

Every teacher except par-time and contributory teacker shail be
appointed as per contract given in Appendix “A”
shall be bound by the same. If for some reason or other contract of service is not
filled in, the service agraement given in the Appendix “A” shell be de=med ,:Q %
the contract of service between the University and the teacher. o

of this Ordinance and the parties

Appendix “B” shall govam the service conditions of pari-time and contributory
teachers. ‘

- Every teacher other than a part-time or contributory teacker, shzll be recognized

as a teacher of Uni\}ersi‘q« by Committee to be appointed under Section 59 of the
Act and the recognized teacher shall enjoy the privileges of the University as
given in the Act, Statutes and other Regulations framed thereunder.

Every teacher as definec above shall be employed in -he University by an order in
writing. '

In case of emergency, Vize-Chancellor shall have power t¢ appeint teachers under
Section 11 (4) of the Ast. Such appointments sha’l not be for more than one
academic session during which the appointment is made.

Working Hours.
(2) | Working hours of the teachers shall be as prescribed by the University or
- the competent authority from time to time. The teachers are expected to
be in the Department or Institution during working hours, but they may

leave the Department/College or Instituticn with the permission or
knowledge of the Head of the Department or Institution.

(b) The Head of the Diepartment or the Institution, shall be present in the
Department or the Institution during the work-ng hours.

Holidays.

All the teachers shall be entitled to get weekly and otker hcrli'da}fs as will be
decided by the Academic Council or the Competent Authority.

CHAPTER IIT
Recruitment and Promotions.

Minimum qualifications for the various posts of teachers shall be prescribed by
the Academic Council o the Competent Authority.

ﬁo candidate shall be employed as a teacher of the University if ---

' (a) he has been dismissed for misconduct from service in this University._or
Affiliated College or Institution or from that of any other Statuzory Body;

OR

T

(b)  he has been dismissed for misconduct from Government service;



16.

17.

18.

19.

o ks
OR

(c)  he aas been convicted of an offence which in the opinion of the competern:
authonty involves moral turpitude.

A candidate selected for appointment shall be not less than 21 vears of age on the
date of appointment.

The Executive Councll may relax any of the conditions which may bs
prescribed, in any individual case by recording reasons in writing.

Procedure of Appointment.

All appoir-ments of teachers made by the Executive Council shall bs by a writiez
order.

The servicz of ths teachzr shall commerce from the date on which e reports dun
and shall be entitled to salary from that dat= if he reports to duty in the first half o7
the working day or from the next day if he reports to duty in the second half of t+=

day.
Seniority.

(@)  Evzry teacher shall rank for seniority in the grade according 10 the date o
his commencemznt of service.

(b)  When a post is filled in by open competition, seniority of the candidates
selected at the same interview skall be in the order in which they ez
razked by the Selection Committze, subject to the date of joining their
duzies being the same,

(¢)  Wnaen a holder of any post in a grade is reduced to a lower grade, he shall
be placed at the top of the lattzr, unless the authority ordering such

reduction directs that he shall rark in such lower grade next below an:
sracified number thereof.

Promotiors.

(a)  All departmentel candidates select=d for higher posts, under Section 57 ¢f
the Act, shall be deemed to be promoted to the higher posts.

(b) A teacher promoted to higher post shall be treated as on arobation for 2
period of one year to be extended to two years and shall be liable 0 b2
reverted during the period of his probation.

The Heed of the Department o- Institution shall be appoinied as per

seniority as givan in Statute No. 15. The Principal of the College shall b2
appointed subject to the provisions of Section 57 of the Act

CHAPTER
Pay and Allowances.

There shzll be schedules prepared every year showing the posts samctioned, name
of the teachers emploved, their pay-scalzs and other emoluments and it shall &
circulated to the members of the Executive Council and placed before th
Executivz Council annually for its information.

(21 h thn
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21.

22,

3.

24,

23,

x B
Persons selected shall orcinarily start on the minimum of tim

however, it shall be competent for the appointing euttority
of any deserving candidate at a subsequent stage in the time

e scale. Provided,
to fix the starting pay
-scale.

Every teacher appointed shall be entitled to pay-scale and all

. . owances as per
c.ontract of service or as oer regulation made by the Competent Authority Som
time to time. ‘

Any teacher holding a temporary appointment for 2 full academic sessicn shall be
entitled to full pay for the ensuing summer vacation. If suca person is in service
of the University for less than full academic session, Sut more than thrae menths
he shall be entitled for th= salary for ensuing vacation in the same proportion as

the number of days of his service appears to the tctal number of davs o the
academic year.

Inerement.

An increment shall be drawn as a matter of course unless it is withheld. An
increment may be withhzld by the competent authcrity, if the conduct of the
teacher has not been good or his work has not been satisfactory. In ordering the
withholding of an increment, the withholding authority shall state the period for

which it is withheld and whether the postponement shall havz effect of postpening
future increments. |

Where an Efficiency Bar is prescribed in a time-scale, the increment next above
the Bar shall not be given to an employee without the sp=cific sanction of the
Competent Authority.

Service as laid down in -he following clauses and in such other manaer, as the

Executive Council may cetermine from time to time. counts for increments in a
time-scale :-

(@) - All duty in a post on a time-scale counts for in-rement in that time-scale.

(b) Leave, other than leavé without pay shall court for increments in the time-
scale of the post in which the employee has bezn corfirmed.

(c) Service rendered in a post carrying lower time-scale will no: count for
: increment in the higher posts without specific sanction of the Executive
| Council in each case.

(d)  Should a University Teacher while holding one post t?e gpp?intgd 10
officiate in a higher post, his officiating of temporary service ir. the high.ez
post shall, if he is reappointed to the lower post, count 10T increments in
the time-scale apolicable to such lower post. The allowance shall be 20%
of the presumptive pay.

. ; ! s
(e) Service rendered in a time-scale post during the period of proation shall
count as service towards increments.

3] Service rendered in a time-scale post during the period of probation shall
count as service Towards increments.

i i i i iy leave shall count
(2) Period spent on foreign service on deputation or study lea r

for increments. 5
(i) A University teacher shall begin to draw his salary and allowances _
: attached to the post with effect from the date he nas taken charge of his

duties and shall cease to draw them as SOOL as he relinquishss charge of
the duties of the post.
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28.

29.

(iD)

(iii)

(8)

(b)

- 6-

Pay and allowances should be drawn for the day of a man’s death; the
hour at which the death takes place has no effect on the claim.

If a tzacher takes charge of the post in the second half of a day, ke shall for
the purposes of calculation of pay and allowances be regarded as having
taken the charge of it on the subsequent day.

Service Book.

Service Book shall be opened for every teacher on the permanent
establishment in the University. It shall be opened immediately on his
being appointed in the service of the University.

In the Service Book, every step in a University Teacher's Official life,
including temporary and officiating promotions of all kinds, increments
and leave of absence taken should be regularly and concurrently recorded,
each entry being duly verified with reference to departmental orders, pay
bills and leave statements (Registers), and atiested by such officer as may
be empowered in writing by the appointing authority. The date of birth
shoild be verified with reference to documentary evidence and
certificate recorded to that effect stating the nature of the document reliec
on. In the case of an University Employee the year of whose birth it
kncwn but not the month and date, the First July should be weated as the
date of birth. When both the years and the month of birth are known bu:
not the exact date, the 16™ of the month should be treated as the date of
birth. In case of a teacher who is only able to state his approximate age
and who appears to the Resident Medical Officer 10 be of that age, the daz
of birth should be assumed to be the corresponding date after deducting
the number of vears representing his age from the date of his examinatic~
by the Medical Officer.

™w

W=en the date, month and year of birth of a University Teacher are n&
known and he is unable to state is approximate age, the by appearance
stzted in the Medical Certificate of fitness should be taken as correct,
being assumed to have completed that age on the date the ceriificate .=

given and his date of birth recorded accordingly.

When once an entry of age of the date of birth has been made in e
service book, no alteration of the entry shall afterwards be allowad, unl

iasg
& e
2

it is proved that the entry was due to want of care on the part of some
person other than the individual in question or is an obvious clerical errer.
T-e appointing authority may correct errors in Service Book, which &=
either obviously clerical errors or errors in which correctness of tas

original entry is questioned on other grounds.

The Service Book should be kept in the custody of the Registrar or any other
Officer duly authorized by the Competent Authority.

Every teacher shall be entitled to see that his Service Book is properly maintair
and all erasures in it are attested.

The Service Book should be taken up for verification in June of ever year by suc!
officer as may be empowered in writing in this behalf by the appointing authe
who, aftzr satisfying himself that the entries of the teacher concerned are corre
recordec in his Service Book, in conformity with the above instructions, shou!
record taerein a certificate over his signature to the effect that the entries hx
been ver:fied up-to-date frof pay bills, acquittance rolls and similar records.

The Service Book may be given to a University Teacher after he retires or resicr
or is discharged from the service without fault, an entry being first made thereiz

CUY
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33.

34.
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|to this effect, or in the event o
death, to his relatives on
months of the death o°
destroved if it is no longer

f'a University Teacher’s service termination bv his
application, should no application be made, within six
the University Teacher, the Service Bo

ok may be
necessary for the purpose of the University.

When a University Teacaer’s Service is terminated by rémoval or dismisszal, his
service book shall be retined for a period of five ye

ar$ or until the University

L] - . . . . . =
Teacher’s decease whichever is earlier, after which it will be destroved. Provided
that, if any legal proceeding in connection with the removal or dismissal is

commenced against the University by the Teacher removed or dismissed from the
service of the Universiy, the Service Book shall be retained tll the legal

‘proceedings are finally disposed off by the last Court exercising eppellate or
revisional jurisdiction,
¥ .

Every care shall be taken by issuing administrative orders 5y the Competent:
Authority/Registrar to see that Service Books are not tampered with as

_ kept in the
office or during inspectioq by the University Teacher.

ent
ion

&l
ine

|A personal file shall be ooened for every teacher immediately on his eppoirim
iin University Service. Ia the personal file all orders and papers in connsct
‘with the official life of the employee shall be properly filed. In no case

personal file shall be ooen for inspection and perusal of the teasher or

his
representative,

(@)  The Confidential Files and Character Rolls for the Teache-s shall b
maintained by the Vice-Chancellor.

41

(b)  Annual Confidenrial Reports and other reports shall te in the Character
Roll File which stall be in the custody of the Registrar.

Every teacher of the University shall be entitled in the aliowancss, such as
Dearness Allowance, H.E.A., Compensatory Cost of Living Allowance ané other
allowances as sanctioned from time to time.

!

CHAPTER V.
Leave.

%(1) Every Teacher in the University shall be governed by Leave Rales
% mentioned in Appendix ‘C’.

(2)  Leave is earned bty duty only. Leave cannot be claimed as of right. When
exigencies of Un versity Service so require, discretion to refuse or revoke
leave of any deseription is reserved to the authority empowered to grant
the leave.

(3)  No teacher shall remain absent without prz?vious permission and ardgr in
writing from the competent authority and if he does so he 2y bg E.labz_e‘
for disciplinary action for misconduct. In case of emergency howsver, it
is essential that zn employee should intimate in writing about his absence
to the office on the same day.

(4) - It shall be the duty of the teacher tp 'give his permfent ic:;taaipﬁfrfi{;
before proceeding on leave and not giving such an ad -?ss dsd o it
misconduct. Ary noticgZor letter d1§patched to postal 2 ?bsl S0 g o
shall be deemed to be sufficient service of such notice or circular on the

teacher.
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®)

(6)

v s

A leave account in the prescribed form shell be maintained by the

Registrar in his office for each teacher in terms of all leave granted other
than casual leave.

The leave rules for vacation staff shall be as mentioned in Appendix *C’.

However, the period of six weeks shall be dezermined by the competent
authority for each academic session and each institution.

CHAPTER VL

Vacation.

The teachers shall be entitled to the vacation as decided by the Academic Council.

1)

@

Grant of Lien and Deputation

No teacher, who has put in less than two years’ service shall be allowed 1o
apply for outside posts. If he wants to apply for outside job he shall have
to resign his post. Not more than two applications of a teacher shall be
forwarded by the University in a calendar year.

Those who have put in more than two years’ service and are confirmed
may apply in writing to the competent authority through the Head of the
Department or Institution, stating reasons for asking for len: no
application shall be entertained and no teacher shall be allowed to leave
the University Service unless there is clear three months’ notice. It shall
be within the discretion of the Competent Authority to decide the period of
lien and also conditions under which it will be granted. Lien will be
granted generally in case of teachers who want to go for outéside post, for
furtkering his educational prospects or acquiring higher knowledge. The

Competent Authority shall record reasons in writing while granting lien in
other cases.

The University Teacher who has already been granted lien will have ¢
apply for extension of lien before the expiry of his first vear's lie:
through his employer with whom he is working.

£
-

The lien should ordinarily not exceed two years. For good and

exceptional reasons the Competent Authority shall have power 1o extend
the lien.

In every case of lien a bond shall be executed bv the teacher in the
prescribed form indicating the date of his return to resume his duties in the
University and in case of breach of the same, he shall be liable for
reimbursement to the University as per conditions in the agreement. This
will also include the cases of teachers who have gone on study leave.

CHAPTER VIIL

Conduct, Discipline and Appeals.

In addition to his regular duties,, the services of the teacher shall be availed by the
University as and when required.
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40,

42.

43,
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E;rery teacher of thf. University shall conform to and abide by the rules and shal]
observe, cqmply w1th_ and obey all crders and directions, whick may from time to
time be given to him by any person or perso

: ns under whose jurisd-ction
Superintendence or control he may, for the time being be placed. '

(1) All teachers shall during the period of their service, engage therr selves
honestly and efficiently under the directions of the
Authority/Head of the Department/Instit
in all respects useful to the University
or otherwise, either directly
trade or business.

A4l

ution and shall make themselves
and shall not on their own account
or indirectly, carry on or be concered in any

“ompetent

(2)  Teachers are expected to spend the remaining time of their working hours,
apart from their teaching periods, in useful work such as rese ;
improvement of educational standard. The competent autk
provide the necessary facilities.

arch and
ority will

(3)  In addition to the teaching work teachers may be required to patticirate in
5 any work for co-curricular and corporate activities of the
College/University including social and educational functions.

(4)  No full-time teacher shall accept part-time gainful employment in another
educational/cultural/literary/industrial/commercial establishment without
obtaining written permission from the authorities of the University. He
shall not be allowed to take private tuition’s.

(5 The teacher shall maintain the academic secrecy in connection with the
setting of papers, conduct of examinations, valuation of papers, ete. and
also keep secrecy of the marters which in their own nature require to be

kept secret in the educational institutions.

(Gj The teacher shall maintain high educational standard and keer academic
atmosphere in the University.

No teacher shall stand for elections to the State Legislature or Parliament or for
‘Local Bodies without the prior permission of the University. In case of his
election to the State Legislature or Parliament he shall make a choice, within
‘fifteen days of the declaration of the election result, either to continue &s a tzacher
or as a member of the elected body.

CHAPTER VIIL

Suspension, Removal, Dismissal, Termination and Retirement, Termination.

The services of temporary teachers may be terminated b\ the Competent
Authority at any time without shewing any reason, after glzvmg ore Ealen‘d'ar
month” notice or by paying one month” salary (the pay and a_howances, if any) in
lieu of notice. The notice should not, however, be given during vacaton or so as
to cover any part of the vacation.

THe services of permanent teacher can be terminated on the following grounds :

Wilful and persistent neglect of duty,
Misconduect, e

Breach of any of the terms of contract,
Physical or mental unfitness,
Incompetence,

Abolition of the post.

AL bW
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Provided the plea of incompetence shall not hold good after five vears'o
confirmation of a teacher.

bty

Suspension.

If the competent authority finds that the nature of the act under 1,23 or 4 of
Paragraph 43 alleged is so serious as not to allow the employee 10 continue his
work, an orcer suspending him may be passed and the person shall continue 1o
remain under suspension till a decision of the departmental enquirv =r till such
period as the campetent authority deems fit. During the period of susrznsion, the

employee will de entitled to a subsistence allowance at an amount egual 10 half
the basic pay or. the day of suspension and allowances as admissible or that.

If any action is propesed to taken against any teacher a departmental ezguirv shall
be held and the teacher shall be given opportunity to defend.

If as a result of enquiry the employee is not found guilty of misconduct, then the
employee shall be reinstated and he shal: be entitled to his normal ful. salary and
allowances for the period of suspension, subject to adjustment of the subsistence
allowance paid to him during the period of suspension. If, however, ths emplovee
1s found guilty partially, but is retained in service, the period of suspansion and
his pay and allowances may be decided by the competent authority 1 each and
every case. In case a teacher is found not guilty and the authorities d2cide not to

reinstate him, ke will be entitled to one month’s salary for every comoleted vear
of service, subj=ct to maximum amount of Rs. 10,000/-.

The Enquiring Authority shall be appointed by the Competent Auhority. The
enquiry shall e completed within a period of six months from the date of
suspension. It shall not be open to the teacher to claim 1o examine @y one as 2
Witness excep: those who are in the employment of the Universit,. He may,

however, praduce other witnesses at his own cost, at the time and place specified
by the Enquiry Authority.

The Enquirag Authority shall have the power to disallow any winess, if the
evidence is mot material 10 the enquiry.

In cases of witaholding of increments or character roll wamings, the =acher shal

be given iniimation of the act of misconduct committed by him ané he will b

=
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given an opportunity to give explanation before the punishment is mflicted. In

such cases czpartment inquiry as laid down in Paragraph 45 will not b= necessary.
Punishment.

Punishment to be given by the competent authority shall be as under :-

i Censurz:
ii. Withhclding of increments or promotion, including stoppage at an
efficier.cy bar;

iii. Reduction to a lower post or time-scale or to a lower stage in t me-sczle:

iv. Reccvery from pay of the whole or part of any pecuniary loss caused 1o
the Un:versity by negligence or by breach of orders;

v. Suspension;

Vi. Removal from service of the University, which does not disualify from
future employment;

Vi1,

Dismissal from service of the University, which ordinarily disquelifies
from future employmesit:

vili.  Fine to be deducted from salary.
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Appeal,

50.  The teachers shall have ari
arising out of the contract
Arbitration (Section 74 o~ th

ght to refer, the decision of the competent authoritv
between him and the University, <o the Tribunal or
e University Act).

Retirement.

51. Any teacher, after confirmation, unless appointed on a contrac-

_ : for a period stated
in the appointment order, shall continue in service upto the age

of 60 vears.

Provided, however, it shell be in the discretion of the Executive Council to retain
or re-employ him in service after the date of his compulsory rezirement as stated
abgve by entering into a special contract with him, if it is necessary to do so in the
interest of the University, provided he is medically fit. Such extension shall be
given for not more than -wo years at a time till the teacher attzins the age of 63
years.

Those who attain the age of superannuation in the middle of tac session shall gat
extension till the end of the academic session.

CHAPTER IX.

Miscellaneous.

52.  All Rules, Regulations a1d Standing Orders, Statutes, Ordinznces, Notificztions
and things done in conn=ction with the service conditions o7 the teachers shall
stand repealed and they shall hereafter be governed by this Ordirance.

53.  This Ordinance shall not alter or change any service conditions to the
disﬁdvantage of the service conditions of the teachers who arz already in service
of the University. They may be called upon to give choice, whether they want to
be governed by this Ordinance or by the old rules and regulaticns.
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APPENDIX—A.

AGREEMENT OF SERVICE TO BE EXECUTED BY PR{)FESSQRS{ )
LECTURERS/ASSOCIATE LECTURERS APPOINTED BY THE UNIVERSITY.

WHEREAS under the rovisions of the Nagpur Univexjsity »’a;c{ 19?5} {A}c{ﬁe,
XXVI of 1974), it is necessary that the employment of teachers in the University shall be
under a written contract; and

WHEREAS no formal contract or agreement in writing has teen executed oy the
employees in service;

; i o C | Between the

This Agreement hereby executed this ............ 3 e ik

Nagpur University constituted ander Maharashtra Act No. XX?\(;’ I DAP jf{é"?)-(ﬁmnaié
referred as  “THE UNIVERSIEY OF THE ON : }

...............................
...................

............................
........................
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AND WHEREAS the Executive Council of Nagpur University at meeting held on

Has decided to appoint/appointed the Second Party as temporary/permanent
Professor/Reader/Lecturer/Associate Lecturer in the Department of
............................ ... in this University in the scale of pay of Rs.
...................................... with D.A. according to the scale in force from tims 10

time/without any D.A. and other allowances permissible under the existing rules on an
initial pay 0f RS. ....oov oo

Per month on probatior. for a period of ................. yeers;

AND WHEREAS the Second Party has accepted the appointment and hes agreed
to serve the University on the terms and conditions hereinafter appearing;

OR

AND WHEREAS the Second Party has already been confirmed in

appointment in this Uriversity, the terms and conditions hereinafter appearing ............
shall govern the condit ons of service.

Now this Agreement witnesseth as follows.

The Second Party is appointed as Professor/Reader/Lecturer/Associate Lecturer in
the scale of pav¥ of Rs. ................. with D.A. for the time being admissible on
an initial pay of Rs. ................... Per month/without any D.A. and other
allowances permissible under the existing Rules from the day he/shs has taken
charge with a probationary period of two years commencing from
.......................... after completion of the probationary period commencing

o

The probatiorery period is liable to be extendsd by such further period as the

Executive Council deems fit, so that the total period of probation shall in no case
exceed three years :

Provided always that the second party shall be confirmed in the appoiniment on
expiration cf the period of probation unless no: later than one month before the

expiration thereof the competent authority informs himher in writing of its
intention not tc confirm him/her.

Provided furthzr, that no increment due and pavable to the second party shall be
withheld or postponed except by a resolution of the Executive Council of ths
University and after the teacher has been given reasonable opportunity to show
cause against withholding such increment by written representation.

Lo

During the period of probation of the second party the Executive Council may

terminate the services of the second party bty giving a notice of termination of rot
less than thirty days.

During the period of probation the second party may resign from the service by
giving 30 days notice or salary in lieu thereof and the resignation may be accepted
by the Vice-Chancellor from such date s the Vice-Chancellor may think proper.

On confirmation in the service, the seccnd party shall continue 10 serve the
University till he/she attains the age of sixty years :

Provided that -he Executive Council may extend the age of superannuation of the

second party each time for a period of one year after the second party attains the

. i " . - A . -~
age of sixty years but no such™@xtension will be given after attainment of the age
of sixty-fivz yzars;
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Pr'mrided further, that if the Second party
midst of an academic session the seco
employment till the end of the academic

reaches the age of superannuztion in the
nd party shall be lizble to contirue in
year.

The second party shall be bound by all prov
Statutes, Ordinances and all other lawful
authority and shall at all times observe
University Authorities regarding the duties to

isions of the Nagpur Universit Act,
directions given =v the comoetent
and otey the rules prescrived by
be performed by te second party.

The second party shall employ himself/herself efficiently and diligent]
best of his/her ability and shall devote his/her whole time to the duties

setvice and shall not engage himself/herself or be interested diract or indirectly in
any trade, business, occupation or employment, private consultancy o technical
advice, any agitation or movement prejudicial to the interest of the Undversity or
any authorities of the University and will not absent himself/herself from duties
without having first obtained written permission from the V ice-Chancellor or
'Head of the Dcepartment or other prescribed authorities, except in case of an
|emergency or accident or sudden illness certified by 2 competert madical
‘authority or any Officer duly authorized in this behalf by the University

v 70 the
of his/her

The second party shall not contest any elections to any local bodies or o the
Legislatures of any State of Parliament without prior permissior of the Exa-utive
Council. If elected he shall resign from the post in the University within one
month from the date of notification of his election. However, this clause will nos

apply if the second party contest a seat from the special constituency mean: for
the teaching profession.

. The second party hereby agrees to give instruction to students in the Department

Of ~mememmeees and conduct research in the said Department, and perform such

other duties as may be entrusted to him/her by any competent authority of the
University.

10.  During the period of first three years after appointment in servce of the
University, the second party shall not ordinarily apply for any outside post :

s Provided that after completion of three years after appointmen: the seconc party
'may be allowed to apply for any outside post on condition tha: the seconc party
'shall not leave the service of the University without giving a notice of not less

than three months, ending with an Academic Session.

11. If the second party makes an application for any outside post after confirmatien in
violation of Para. 10 of this agreement, the second party shall be deemed © have
acted in a manner contravening the terms of this agreement amountng to
misconduct.

12.  During the period of service with the University, disciplinary action may be taken
against the second party on any of the following greunds :-

(a) intentional breach of any of the terms of the agreement:
’(bf) wilful and/or persistent neglect o_.f duty; ;
(¢)  physical or mental disability to c.hscharge dtrnes% -
(d)  insubordination, indiscipline or improper behavior;
e roved incompetence; \ 00 N
%f)) ?nisconduct derogatory to the interest of fair name of the University.

-t

gt

13.  Disciplinary. action may be taken against the second party after hoidsi;g ;;f
- enquiry and giving adequate and reasonable opportunity tc the s=cond party
against whom action is proposed to be taken.
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The service of the second party may be terminated for any act of indiscipline after

Lt
due enquiry, or the second party may be dismissed from service for proved
misconduct:

Provided no action terminating the service of the second party or dismissal from
service shall be taken except on framing cha-ges and holding proper =nquirv by 2

person or persons designate or designated by the Executive Council after

affording adequate and reasonable opportumity to the second party to cefend
himself/herself.

The Executive Council on a reference to 1 by the Vice-Chance. .or shall be
competent o suspend the second party in suitable cases where disciplinary
proceedings are contemplated against the second party during the period of

enquiry :

Provided that the second party shall be entitled to such reasonable emuneration
as may be allowed by the Executive Council during the period of suspansion.

The services of the second party shall a0t be determined either by terminati

ination or
dismissal or any other disciplinary action 2xcept by a resolution passed by the
Executive Council at 2 meeting specially convened for the purpose. The
resolution will state the reasons of termination or other disciplinary aciion
proposed o be taken, before any action is izken under this agreement, the
Executive Ccuncil shall give notice to the second party of the prcoosal o ke
action and shall grant not less than three weeks’ time to make such rzpreseniation
as the second party may desire to make. Every resolution terminating the service
or taking any disciplinary action, shall be passed only afier consideration of the
representation, if any, from the second party.

It shall be sufficient service of any notice given by the second »arty, if it :
addressed to the Registrar of the University and delivered 2t or sent by registeres
post to the address of the Registrar at Nagpur, and it shall be sufficient service of
notice by the University or any of its authorities, if it is signed by ths Registrar o
other competent officer and is addressed to the second party and delivered at or
sent by Rzgistered post to the address of the second party as inimated to th
University or to the last known address of the second party.

The second party shall be entitled to such leave as may be admissible i
accordance with the provision for the time being governing the conditions of
service and to such pay during the period of leave to which the second party may
be entitlec.

The second party shall be entitled to the benefit of Contributory Providea: Func
or any retirement benefits applicatle from time to time admissible in the
University and the University shall have a right to deduct from tke salary of

second party the provident fund/gratuity fand and also such other dues which the
University may be entitled to receive from the second party. The second pan
shall alsc be entitled to other benefits which will be provided from time to time.

On the termination of services of ths second party the University shall have 2
right to deduct from the salary payable tc the second party any amount that mav
be due from the second party to the University.

The Provident Fund shall not carry intersst after expiry of six months from the
date the second party to the University.
Providec that the Provident Fund amoun: shall be paid to the secand party soon

after the second party ceased to be emrloyee of the University but in any cas:
within a period of six months.
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22, inati i
Ohn ltlermr‘nanon of service of the second party for whatever cause the second panty
sha deh.ver up the IJ.'mversxty all books, apparatus, records, furnitu i
other articles belonging 1o the Universit
also deliver vacant possession of any

re, morey anc
y that may be in his/her possession anc
‘ quarters the second party shall be con siderec
to have been relieved of duties only when the charge of the department Or s=ctior
is taken over and report in writing made by a person designated in that exalf by

the Egecutive Council is received by the Registrar and a copy thereof mmi§;éd te
the said second party,

23. Nothing in this agreement shall affect the right of the second party to re

: ST any
differ_ence or dispute arising out of this agreement to a Tribunal of A;b_rai;r
constituted under the provisions of Section 74 of the Nagpur University Act. The
said Tribunal shall consist of one member appointed by the Executive Council
one member appointed by the second party ard Umpire appointed by the
chancellor. The decision of the Tribunal shall be final and ne suit shall lie nany
|Civil Court in respect of any matter decided by the Tribunal. '
% :

‘For removal of doubt, it is hereby agreed that these presents or agreemen:s shall
govern the conditions of service of the second party with the University,
notwithstanding any other agreement or understanding, if any, represertatior.
under which the second party may have entered into service of the University
previous to the execution of this agreement.

24.

25. This agreement shall commence from the date of execution of the agreement ir.
case of employees appointed hereafter and in case of other emplovees, from the
date of their initial appointment.

Provided that no action to the prejudice of the interest of the second party shall be
taken for any act of omission prior to the date of exzscution of this agreement.

26. Poirti.ons which are not relevant between the parties shall ordinarily be sccred our
and initialed by both the parties. If any any ambiguity arises due to want of
scoring out and initialing the ambiguity shall be resolved by the Vice-Chancellor
and his decision shall be final.

[

"ol 97, %In addition to this agreement of service, parties agree that they shall be governed

'by Nagpur University Teachers’ Service and Conditicns of Employmen:
Ordinance, 1972, and amendments if any, made from Hime to time.

Party No. 1.

Party No.2.

APPENDIX-B

- ; 7 I EXECUTE EACHER (PART-
AGREEMENTY OF SERVICE TO BE EXECUTED_ BYT A A
TIME, OR CONTRIBUTORY) APPOINTED BY THE UNIVERSITY.

\K;HEREAS under the provisions of the Ordinance caiieé-‘i\’agpur Urzivel"s‘izy
Teachers’ Service and Conditions of Employment Ord‘mance, }9?2, it hasbee:a jf}?\wlgaii
that the employment of teachers, Part-time or Contributory in the University shail ©

under written contract; and

e

=

' WHEREAS no formal‘contrae{'si?‘agreement in writing has been executzd by the
employees in service; and

WHEREAS it is necessary to have the agreement or contzact 10 be executed by

the employee in service;




This Agreement hersby executed this ........... 5L R S between
the Nagpur University constituted under the Maharashira Act No.XXVI of 1974
(hereinafter referred to as “THE NAGPUR UNIVERSITY” OF THE ONE FART) and

Has decided to appeirt/appointed the SECOND PARTY OF THE SECONI: PART as
part-time or contributory Lecturer in the Depariment of

..................... in this University at 2 fixed pay of Rs. .....................

per month or fixed remuneration of Rs. ................ Per lecture accorcng tw the
resolution of the Executive Council; and

WHEREAS the Second Party has accepted the appointment and has agr
serve the University or. the terms and conditions hereinafter appearin

ing.

:
ocd 10

Now the Agreemen: witnesseth as follows.
1. That the Party No. 2 agrees that his employment shall be goeverned by “he Nagpur

University Tezchers’ service and Conditions ¢f Employment Ordinsnce, 1972,
subject to fcilowing conditions :

(1) That his services shall be purely temporary and liable 1o be
termineted with one month’s notice.

(i)  That he will be governed by leave and other rules framed by the Executive
Councii from time 1o time.

(i)  That tte contributory teacher shall only be entitled to the r=muneration
fixed per lecture. That his service shall be liable to be termizated with 2
week’s notice.

(iv)  That tke second party shall also be entitled to other benefits if any decided
by the Executive Council.

(v) That the services of the Part-time teacher shall be liable to bs terminated
with one month’s notice or one month’s salary in lieu of notize. He shall

e enttled to leave and other facilities as decided by thz Executive
Council in respect of his employment.

(vi)  Teachers appointed on a contributory basis shall be liable to te terminated
with 8 days remuneration in lieu thereof.

(vii) Party No.2 shall be liable for disciplinery action and will werk under the
overali control of the Head of the Department or under whom he works
and also of the Vice-Chancellor and Executive Council. -

This Agreement shall come into force from the date of exerution of the
agreement in case of teachers appoinied hereafter and in czse of others
from the date of their initial appointmert.

Party No. 1.

Party No. 2.

APPENDIX-C
-LEAVE RULES FOR UNIVERSITY TEACHERS.

Casual leave.

~=8i : ¢ .
@) Every full timie/part time teacher shall be entitled for 15 casu
leave in a calendar year.

[3Y
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(ii) Casual leave may be taken in one or more ins

1 talments subject to a
maximum of 7 days at a time as the teacher may dssire, g

(iii)  Casual leave cannot be combined with any cther kind of leave,
(iv)  Casual leave may be prefixed or suffixed with Sunday or

Uni.versity holidays, but the total period of absence including
holidays does not exceed 15 days. B

(v) H: a t:ficher is absent suffixing and prefixing a Sunday cr
University Holidays, the intermittent holiday shall be accounted
for purposes of calculating the casual leave.

(vi) A teacher shall be allowed to avail casual leave in such proportion

of 15 cays commensurate with the period of duty rendered by him
during the calendar year,

(vil) Any casual leave not availed by a teacher during the vear shall
lapse at the close of the calendar year.

(vii) All applications for casual leave of teachers shall be sanctioned by
the Heads of the Departments concerned.

(ix)  Casual leave of the Heads of the Departments ircluding permission
to leave head-quarters shall be granted by the V-c2-Chancellor.

(x)  Casual leave account of teachers except thz Heads of tke
Departments shall be maintained by the respective Heads of the
Departments concerned.

Duty Leave.

University Tzachers shall be entitled to duty leave for Conduct of
University Examinations of other Universities, Boards and Public
Examining Bodies, for attending meetings convened by Government.
Universities and other Public Bodies, Seminars anc such other dutiss
approved by the Vice-Chancellor not exceeding 15 days in a calendar
year. Wherever it will be remunerative work, absence will be treated as
casual leave.

The rules regarding the grant of causal leave shall mutazis mutandis apply
in the case of such Duty Leaves.

Whenever University Teachers are deputed by the University for suzh
University work as may be assigned by the competent authority or zre
appointed delegates to represent the University at the All India
Conferences, their absence shall be treated as on duty.

Half Pay Leave.

University Teacher in permanent employ, shall be entitled to leave on
private affairs and on medical grounds at the rate of 20 days of ezch
completed yzar of service.

Subject to the exigenciesof service, 2 University teacaer may be granied
leave on half pay upto the limit of such leave due to h.m either on private
affairs or on medical grounds provided that leave grante@ on medical
grounds shall be subject to the production of a med:c;il cerf;z.ﬁf:aw f-rom a
registered Medical Practitioner or the Medical Board of %hzf_ University and
for a period not exceeding that recommended by such medical authority.
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Teachzrs availing leave on medical grounds must producz fitness
certificate from that medical authority on resumption of duty. Suich leave
shall not be granted as leave preparatory 1o retirement.

Commuted Leave.

@) A Uriversity teacher may at his option have the half pay leave due
converted into half the amount of full pay leave. Such converted leave
shall be commuted as commuted leave and shall be granted only on
production of a medical certificate from a registered Medical Practitioner

or University Medical Board subject to a limit of 240 days during the
entire service.

(i)  Commuted leave shall not be granted for more than 120 days a1  time, but
it can be combined with compensatory leave or vacation (Summzr/Diwali)
proviced the total period of absence shall not exceed 240 days.

Maternity Leave.

(i) A lady teacher in the permanent service of the University shal! e eligible
for Maternity Leave on full pay for a period not exceeding 90 days from
the dzte of its commencement or to the end of f45 davs from the date of
confinement, whichever is earlier, provided that such leave shall not be

grant=d for more than thrice during the entire service, including
miscarriage.

(i)  Such leave shall not be granted to a temporary or a probationary teacher
who has not put in at least on year of continuous service.

(iii) Matemnity leave may be prefixed or suffixed to 6 weeks Summer, Diwali
vacat.on, compensatory leave and half pay leave on production of medical
certiZ.cate from a registered Medical Practitioner or University Medical
Board. Matemity leave shall not be debatable to the leave account.

Extra-Ordinary Leave.

Extra-Ordinzry leave may be granted to a University Teacher in special

circumstances (a) when no other leave is admissible under the rules and (b’ when other
leave is admissible, but the teacher concerned applies in writing for grant of such leave.

Rules for Study Leave to University Teacher.

General :

Study leave may be granted to a member of the teaching staff of the University to

enable him to prosecute higher studies or research or specialized tra:ning in his
subject either in India or Abroad.

Eligibility -

Study leave on half pay shall be admissible to all full time teachers on the

wiS

permanent establishment of the University who have put in not less than thres
vears of continuous service on the date on which such leave is granted.

Nature of Leave :

(@)  Study leave shall be on half pay without any allowance and :t shall not be
debitable to the leave account.
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(b) The period of study leave shall be counted as on duty for :-

1 promotion;

(i)  annual increments; and -

(i) may be prefixed and/or suffixed to sx weeks Summer
Vacation/Diwali Vacation or any other type of leave admissible
under the rules except Casual Leave/Duty Leave.

| Such leave however, shall not count for the purpose of zarning any kind of
leave.

Duration of Study Leave :

‘Study leave on half pay without any allowance shall not ord-narily be granted for
:a period exceeding 24 months at a time. The Executive “ounci. may at its
discretion grant study leave without pay in continuation to 24 monthe study leave
on half pay (without any allowances) not exceecing 36 months.

Allowances :

The Executive Council in suitable cases meay sanction sichb alloweznces in
addition to the leave on half pay admissible under the rules if the teacher
concerned is in receipt of a Stipend/Schelarship/ Fellowship ¢r any financial help

from any agency which is less than his total emoluments drawn before proceeding
on study leave.

Teachers availing study leave shall have to exscute an agrsement tond to serve
the University for a minimum period of three vears on returr. if the period of study
leave does not exceed 24 months and for five years if the period does nct excesd

36 months. In the event of non-return from study ieave either in India or Abroad.

the teacher shall be liable to refund the entire amount of szlery drawn during the
period of study leave together with interest thereon.
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